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EMU student-athletes have best academic semester in school history 
The grade reports have been released for the 2005-06 fall semester and Eastern 
Michigan University's student-athletes have turned in the best academic semester in 
school history. 
The overall academic performance for 
student-athletes for the fall semester was the 
best ever for a single term at 3.059. The 
cumulative GPA for the entire department is 
3.065. During the 2005 fall semester, a total 
of 273 student-athletes (58%) earned a 3.0 
GPA or higher. 
The information was shared publicly at the 
Board of Regents' Athletic Advisory 
Committee meeting Jan. 17. 
"The student-athlete academic report for the 
2005 fall semester is an extremely positive 
one for our department," said EMU Interim 
Athletics Director Bob England. "Our student­
athletes, as well as student-athlete support 
services (SASS), devote a lot of time and 
effort to improving academic performance 
and they should all be congratulated on this 
success for the entire University." 
"Obviously, our staff and student-athletes 
work closely to make sure that a major 
emphasis is put on the academic success for 
our teams and this 2005 fall report is the 
proof that all of that hard work is paying off," 
said Erin Burdis, EMU's assistant director of 
SASS. "We are very happy with the results 
from this past semester and we expect that 
success to continue into the future." 
More on this story ... -· 
CLASSROOM ACES: The women's 
tennis team had an overall 3.684 
GPA for the fall semester, the highest 
of any women's team at Eastern 
Michigan University. The overall 
academic performance for student­
athletes for the fall semester was the 
best ever for a single term at 3.059. 
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The grade reports have been released for the 2005-06 fall semester and 
Eastern Michigan University's student-athletes have turned in the best 
academic semester in school history. 
The overall academic performance for student-athletes for the fall 
semester was the best ever for a single term at 3.059. The cumulative GPA 
for the entire department is 3.065. During the 2005 fall semester, a total 
of 273 student-athletes (58%) earned a 3.0 GPA or higher. 
The information was 
shared publicly at the 
Board of Regents' 
Athletic Advisory 
Committee meeting Jan. 
17 
"The student-athlete 
academic report for the 
2005 fall semester is an 
extremely positive one 
for our department," 
said EMU Interim 
Athletics Director Bob 
England. "Our student­
athletes, as well as 
student-athlete support 
services (SASS), devote 
a lot of time and effort 
to improving academic 
performance and they 
should all be 
congratulated on this 
success for the entire 
University." 
"Obviously, our staff and 
student-athletes work 
closely to make sure 
that a major emphasis is 
put on the academic 
success for our teams 
and this 2005 fall report 
ACADEMIC DIAMONDS: The men's baseball 
team had an overall 3.335 GPA for the fall 
semester, the highest of any men's team at 
Eastern Michigan University. The overall 
academic performance for student-athletes 
for the fall semester was the best ever for a 
single term at 3.059. 
is the proof that all of that hard work is paying off," said Erin Burdis, EMU's 
assistant director of SASS. "We are very happy with the results from this 
past semester and we expect that success to continue into the future." 
Other highlights for the 2005 fall semester include: 
• Total number of teams with a 3.0 GPA (fall semester): 13 
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The Department of Public Safety (DPS) advises that an investigative team 
comprised of officers from DPS, the Ypsilanti Police Department, the Ann 
Arbor Police Department, the Michigan State Police and the Washtenaw 
County Sheriff's Department continues to actively investigate the series of 
assaults and sexual assaults that took place last year. There have been no 
new incidents, according to DPS Chief Cindy Hall. 
The University continues to strengthen its campus security program 
through the following initiatives: 
Security Committee 
A new Security Advisory Committee 
met Jan. 20, to discuss security 
initiatives and concerns on campus. 
Chaired by DPS Chief Cindy Hall, the 
group will meet once a month to 
facilitate communications between 
DPS and the campus community. The 
committee will present its 
recommendations to the vice 
president for student affairs. 
Committee members are: Jessica 
Beerbower, Robert Murkowski, Carl 
Brooker and Nadir Akbar, student 
representatives; Scott Storrar, 
physical plant; Paul Leighton, AAUP; 
Jeanne Torok, UAW 1975; Jackie 
Wiley, human resources; Daryl 
Barton and Elizabeth Bucciarelli, 
Faculty Council; and a representative 
from UAW 1976 yet to be named. 
Residence hall initiatives 
SECURE AND ADVISE: Paul 
Leighton, professor of 
sociology and an AAUP 
representative, is a member of 
the new Security Advisory 
Committee, which met for the 
first time Jan. 20. 
The Department of Public Safety, the Residence Hall Association and 
Housing and Dining Services are continuing their awareness campaign to 
promote safety in the halls and on campus. 
Area police officers and the residence hall staff have been conducting 
rounds in the Buell-Downing complex, meeting with students on every floor 
in the first-year halls. 
A Rape, Aggression, 
Defense program (RAD) is 
scheduled Jan. 24 at 9 
p.m. in the Phelps Sellers 
Lounge. Officer Candace 
Dorsey, of DPS, will 
conduct the program. 
Sgt. Diana Good of DPS 
spoke about safety 
SECURITY ROUNDS: Area police officers 
and residence hall staff have been 
conducting rounds in the Buell-Downing 
complex, meeting with students on every 
floor in the first-year halls. 
measures at the 
Residence Hall Association 
presidents meeting Jan. 9. 
A follow-up discussion 
with the 10 presidents 
took place Jan. 23. 
DPS coordinated with the Housing Department to conduct end-of-semester 
safety programs for Best and Wise Halls. These included: 
• A town hall meeting for area complex directors and area police 
officers to discuss safety measures and prevention tips. 
• A house calls program, where area complex directors and police 
officers met informally with students prior to the end-of-the 
semester break. 
• An "eyes and ears" safety awareness program was conducted by 
DPS and housing for the residence hall desk staff to encourage them 
to report suspicious activity. 
• A "GOTCHA" program was conducted in Wise Hall prior to the end of 
the semester. Police officers and housing staff continued a program 
that monitored the residence hall floors. When the staff found empty 
rooms that were unlocked, they left a "gotcha" card reminding 
students to secure personal belongings and to lock their doors. 
DPS classes, programs 
The first of four Rape, Aggression, Defense (RAD) sessions for women only 
started Sunday, Jan. 15. Thirty-five persons participated in the class, 
which was taught by DPS Officer Candace Dorsey. The four-week program 
runs through Feb. 5. 
A second series of free classes for women only will be offered Monday, Feb. 
6, 13 and 20, and March 6, from 6-9 p.m., at the Hoyt Conference Center. 
Participants must attend all four classes. 
DPS continues to meet with various faculty and staff groups on campus to 
discuss safety concerns and updates. For more information or to schedule 
a meeting, call DPS at 487-0892. 
Card access system 
A card access 
system is now 
operating at 
the Alexander 
Music 
Building. 
Cards are to 
be used to 
access the 
building after 
hours and 
when the 
building is 
closed on 
weekends. 
QUE CARD: A card access system has been installed 
in Roosevelt Hall and will be implemented this week. 
Cards will be used to access the building after hours 
and when the building is closed on weekends. 
The access system has also been installed in Ford and Roosevelt Halls and 
will be implemented this week. 
The system is scheduled to be installed in Boone, Quirk and Rackham the 
week of Jan. 23 and will be implemented the week of Jan. 30. 
Re-keying of campus buildings 
The physical plant continues to move ahead in re-keying campus buildings. 
Re-keying provides a single point of entry after hours and when buildings 
are closed on weekends. 
Thirteen buildings have been re-keyed. They are Alexander, Roosevelt, 
Boone, Quirk, Rackham, the College of Business, Pray-Harrold, Mark 
Jefferson, Sill, Sherzer, Briggs, Pierce and Ford. 
Strong, Porter, Marshall and Hover will be re-keyed this week and work will 
continue on the remaining buildings until all buildings are completed. 
Surveillance cameras 
Surveillance cameras, which feed directly into DPS, are now in operation in 
Mark Jefferson and Strong. 
Emergency assistance stations 
The physical plant and ICT continue to work on campus infrastructure in 
order to install new emergency assistance stations inside Mark Jefferson 
and Strong. When activated, the stations will provide immediate visual and 
verbal contact with DPS. The stations also allow DPS to visually assess the 
surrounding areas if and when there is an emergency or suspicious 
activity. 
Once Mark Jefferson and Strong are completed, an emergency assistance 
station will be installed in the College of Business. 
Security personnel 
The 11  additional security guards, who were hired last semester to 
supplement DPS personnel, will continue to provide "additional eyes and 
ears" through January. 
DPS continues to use its Community Service Office (CSO) program to 
provide foot patrols in and around campus buildings and parking areas. 
The CSO program utilizes upper-level criminal justice majors to 
supplement DPS. 
Important reminders 
SEEUS (Student Eyes and Ears for 
University Safety) continues its 
expanded hours for its walking escort 
and mobile escort services. Walking 
escort service is available Sunday 
through Friday, from 5 p.m. to 1 a.m. 
Mobile escort service is available 
Sunday through Thursday from 10 
p.m. to 3 a.m. SEEUS personnel are 
assigned to the primary pedestrian 
walkway areas and are available for 
.__ ____________ _, escorts by calling 48-SEEUS (487-
SAFE RIDE: SEEUS provides 
mobile escort service on 
campus Sunday through 
Thursday, 10 p.m.-3 a.m. 
3387). 
SEEUS marketing items, with the 
SEEUS telephone number, are 
available for all faculty, student and staff organizations. To request SEEUS 
items, please call 487-0892. 
DPS also reminds all cell phone users to program the DPS number, (734) 
487-1222, into their cell phones for emergencies on campus. If cell phone 
users dial 911 while on campus, their call will be routed to the Washtenaw 
County Sheriff's Department or Michigan State Police and then relayed to 
DPS. This could delay DPS's response on campus. 
For additional information regarding campus safety, safety tips and links to 
additional resources, visit www.emich.edu/publicsafety. 
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Jim Vick, vice president for student affairs, and Steve Holda, interim 
director for business and finance, announced several staff changes at 
Eastern Michigan University Jan. 20. 
Holda announced that Don Wood, interim associate vice president for 
human resources, has resigned to take a similar position with the city of 
Taylor. As a result of his resignation, a number of internal reassignments 
are taking place. 
Karen Simpkins, associate vice president for student affairs, will move, 
on an interim basis, to the business and finance division on special 
assignment to human resources. She will retain her title as associate vice 
president. Vick said he expects the appointment will last from six-to-nine 
months after which Simpkins will return to her job as associate vice 
president for student affairs. 
"Karen will retain some responsibilities in student affairs during this interim 
appointment and she will not be a candidate for the position," Vick said. 
Mike Erwin, director of career services, will serve as interim associate vice 
president for student affairs. Sarah Kersey Otto, assistant director of 
career services, will serve as interim director of career services. Both Erwin 
and Otto will retain some responsibilities related to their current positions, 
Vick said. 
Vick also announced that Jennifer Schrage, director of Student Judicial 
Services (SJS), has resigned, effective Jan. 20. Jesus Hernandez, 
assistant director of SJS, will serve as the interim director for SJS, effective 
Jan 23. 
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The Eastern Michigan University Board of Regents, at its regular meeting 
Jan. 17, approved the restructuring of the general fund scholarship 
program to help increase enrollment and improve retention. 
"EMU recently partnered with Noel-Loevitz to conduct a comprehensive 
study of the impact of scholarships and financial aid on enrollment 
decisions," said Courtney McAnuff, vice president for enrollment services at 
EMU. "This study supports the need to overhaul Eastern's scholarship 
program and strategically use scholarships and financial aid to help 
increase the size and academic quality of our entering classes, target 
limited resources to retain students at higher levels, and increase net total 
tuition revenue." 
The Noel-Levitz study found that merit-based 
scholarship recipients have the highest rate of 
retention; students who are in the middle in terms of 
financial need and are solid academic achievers are 
more likely to enroll if they are awarded merit aid; 
students who live on campus are retained at a higher 
rate than those who do not; retention of transfer 
students can be improved if institutional awards are 
made earlier; and renewal awards help to retain 
students. 
McAnuff said that the restructuring would help EMU 
McAnuff 
strengthen the next freshman class by getting more students to enroll. If 
more students enroll, then retention rates should improve. He said one of 
the most significant differences in the new structure is that most of the 
awards would be renewable whereas, in the past, they were one-time 
awards. 
Phase I of the restructuring will require additional funding of $654,000 for 
the 2006-07 General Fund Scholarships. That money will be used to 
increase Regents Scholarships from $2,600 to $3,000 and add 50 Great 
Lakes Scholarships for international students. It also will add funding for 
new Eagle Scholarship and Regents Gold awards, and target students who 
have at least a 3.0 high school grade point average. 
Phase II of the restructuring would go into effect for 2007-08 and would 
change the method of funding merit and need-based institutional aid from 
a flat dollar amount to a tuition discount model. This phase is scheduled to 
be presented to the board in March. 
Three scholarship programs will be eliminated and the funding will be 
redirected to a general achievement award and a need-based grant. The 
value of the Regents and Recognition of Excellence Scholarships for 
students who are granted waivers of the residence hall requirement will be 
reduced. 
"If you increase your investment in scholarships, then you have the 
opportunity to increase your enrollment of students," McAnuff said. 
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naming of Dean L. 
Rockwell Wrestling 
Facility 
By Ward Mul lens 
The Eastern Michigan University Board of Regents approved the naming of 
Gymnasium A in the Warner Building, the "Dean L. Rockwell Wrestling 
Facility," at its regular meeting Jan. 17. 
"Dean was a long-time donor to athletics and the College of Education at 
EMU," said Tom Stevick, interim vice president for advancement and 
executive director of the EMU Foundation. 
Rockwell died in 2005 at the age of 
93. Upon his death, Rockwell left 
significant funds to the University to 
renovate the wrestling facilities. His 
family and friends donated additional 
funds and the renovation was 
completed in December 2005. The 
total cost of the renovation was paid 
by private support. 
"They've converted Gym A in the 
Warner Building," Interim Athletic 
Director Bob England said at the 
Regents' Athletic Affairs Committee 
meeting Jan. 17. "There are new 
mats, new lighting, a new air 
filtration system, new equipment and 
new offices. We're expecting about 
half of our former All-Americans to 
come back for the dedication (Jan. 
21)." 
Rockwell graduated from EMU, then 
ROCKWELL REMEMBERED: The Michigan State Normal College, in 
1935. While at MSNC, he competed in EMU Board of Regents approved 
football, track and wrestling and was the naming of Gymnasium A in 
president of Phi Sigma Epsilon and the Warner Building the "Dean L. Rockwell Wrestling Facility." the Men's Union. Rockwell excelled in 
Th f Tty d d" t d 1 wrestling, winning the campus e ac, 1 was e ,ca e an. 
heavyweight championship and began l1. 
what would become a lifelong love of and commitment to the advancement 
of that sport. 
After graduation, he taught and coached various sports at three Michigan 
high schools. 
He joined the U.S. Navy in 1942. During D-Day, Rockwell successfully led a 
group of soldiers in the Normandy invasion, earning both American and 
French awards for valor. 
After the war, he went back to coaching and led the Greco-Roman 
wrestling team in the 1964 Olympics. He also served on three Olympic 
wrestling committees; founded the Michigan Wrestling Club in 1965; 
wrestled professionally; and chaired the National MU Wrestling Committee 
from 1966 to 1968. - Ron Podell contributed to this report. 
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explores race, 
gender in urban 
education reform 
during Porter 
Speaker Series 
By Ron Podell 
James Earl Davis, associate dean for the College of Education and 
associate professor in the department of educational leadership and policy 
studies at Temple University, concludes Eastern Michigan University's John 
W. Porter Distinguished Chair for Urban Education Speaker Series with 
"Uneasy Ties: Race and Gender in Urban Education Reform," Thursday, 
Jan. 26, 7:30 p.m., in room 202, Porter Building. The lecture is free and 
open to the public. 
Davis also will present - for faculty, teachers and students - a workshop, 
"Doing School at the Margin: How To (Re) Engage High School Dropouts," 
Friday, Jan. 27, 9:30-11 :30 a.m., room 301, Porter Building. 
Davis's expertise includes gender studies, sociology of 
higher education, educational policy, and access and 
equity. His research focuses on the academic and social 
experiences of students placed at-risk for 
underachievement and school disengagement, 
particularly African American boys and men. His work 
has appeared in numerous journals, including: "Gender 
and Society," "Urban Education," "American Behavioral 
Scientist," "The Journal of Negro Education" and 
"Educational Researcher." 
Davis 
A former National Academy of Education/Spencer Foundation Postdoctoral 
Fellow, Davis has taught at the University of Delaware and Cornell 
University. He also has been a visiting scholar at the Institute for Research 
of Women and Gender at the University of Michigan-Ann Arbor and at the 
Center for Educational Research at the University of Wisconsin-Madison. 
"Dr. Davis is a personal friend and scholar. I have followed his career since 
the mid-1980s. His research focus on gender, particularly African American 
males, is most impressive," said Vernon Polite, dean of EMU's College of 
Education. "He has lectured internationally, including at several major 
universities in South Africa, Asia, Europe. I am delighted to have him on 
our campus." 
Davis is the author of "African American Males in School and Society: 
Policies and Practices for Effective Education" (with Vernon Polite) and 
"Black Sons to Mothers: Compliments, Critiques, and Challenges for 
Cultural Workers in Education" (with M. Christopher Brown). Prior to his 
Jan. 26 lecture, Davis will be available for a book signing in the Porter 
Student Lounge from 6:30-7:30 p.m. 
Davis received his post-doctorate in education policy from Princeton 
University; his doctorate in social policy and evaluation research from 
Cornell University; and his bachelor's degree in sociology from Morehouse 
College in Atlanta, Ga. 
The John W. Porter Distinguished Chair in Urban Education is named in 
honor of John W. Porter, former EMU president and state superintendent of 
public instruction. It is the first endowed chair in the College of Education. 
The chair is designed to actively expand the University's role in urban 
school districts in Michigan, with an emphasis on school/community 
relations. 
Typically, one visiting professor occupies the Porter Chair for one year and 
makes periodic visits to campus. This year, the format was redesigned to 
allow the EMU campus and the public to interact with a variety of scholars 
through a "Speaker Series" format. 
For more information, contact Dawn Davis at 487-0255, extension 2536, or 
e-mail her at ddavis31@emich .edu. 
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What's good for Eastern M ichigan University usually benefits the state of 
Michigan and a recent trip to Korea by College of Business Dean David 
Mielke is no exception.  
Aside from signing what is  the first dual  undergraduate degree program by 
any university with Keimyung Un iversity in Korea, Mielke also signed a 
memorandum of understanding to pursue research partnerships and met 
with business representatives about business opportunities in Michigan. 
"It was a great opportunity to sell southeastern 
Michigan," Mielke sa id .  "I was asked to make 
presentations to two different business groups in 
Daegu."  
The Koreans are interested in research and 
development, IT and biomedical opportunities in  
Michigan, according to Mielke. 
The first presentation was to a group of business 
executives involved in The Center for Digital Industry Mielke 
Promotion of Daegu. The focus of this group was that 
the current business world has been transformed into an information and 
cultural society. 
The Medical Telematics Program at Keimyung University coordinated the 
second presentation. This group was primarily composed of 
representatives, including some researchers and entrepreneurs, of the 
biomedical industry. 
"In addition to my talk about opportunities for partnerships here, I 
provided them with information about Pfizer and 'SPARK,"' Mielke said.  
SPARK is the name of the economic development group recently formed by 
members that include the University of Michigan, Eastern Michigan 
University, Ann Arbor Bank and Pfizer. This new nonprofit will market and 
promote the Ann Arbor-Ypsilanti area as a hub of innovation and 
technology development as well as help start-ups and entrepreneurs. 
Mielke is a member of their board of d irectors. 
"It was very rewarding to be able to promote the many positives we have 
going for us," Mielke said. 
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The Eastern Michigan University Board of Regents, at its regular meeting 
Jan. 17, approved an amendment to the agreement with the EMU 
Foundation that will extend the tuition waiver program to foundation 
employees. 
Currently, all full-time EMU employees receive up to six 
credit hours per semester paid for by the University. 
Part-time employees receive up to three credit hours 
per semester. The credit hours can apply to 
undergraduate, graduate and doctoral courses. Spouses 
and IRS dependents are eligible for a SO-percent tuition 
waiver with no limit on credit hours. 
"EMU Foundation employees work side by side with 
University employees promoting Eastern Michigan 
University," said Tom Stevick, interim vice president for 
advancement and executive director of the EMU Stevick 
Foundation. "Extension of this benefit will help promote 
equity between all those employees that serve to advance the mission of 
the University. " 
The Foundation has 22 full-time positions and one part-time position with 
benefits. It is estimated that three EMU Foundation employees will utilize 
the benefit in the first year with an estimated cost of approximately 
$5,000. 
EMU HOME 
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The Eastern Michigan University Board of Regents approved the 
appointments of 13 staff at its regular meeting Jan. 17. 
Of the 13 appointments, six (46 percent) are female and seven (54 
percent) are males. The group includes 10 Caucasians (77 percent), two 
African Americans (15 percent) and one Asian (8 percent). 
Those receiving appointments are: 
Jonathon Riley, of Ypsilanti, communications 
coordinator, alumni relations. Before coming to Eastern 
Michigan, Riley handled a variety of Web site accounts 
for EDS Corporation from 1997-2005. These include 
GM, Bank of America, Dow Chemical and General 
Motors. Riley received his bachelor's degree in graphic 
communication/illustration from the College for Creative 
Studies in Detroit. 
William Saunders III, of Saginaw, supervisor, events 
promotions and production, Convocation Center Riley 
operations. Most recently, Saunders was involved in 
marketing and events management/facilities operations at the Convocation 
Center and also has been interim director of marketing/events 
management there. Since 1990, Saunders has been a freelance actor, 
director and theatre practitioner for many university productions and 
theatre companies. Saunders received his master's degree in 
drama/theatre for youth from Eastern Michigan University and his 
bachelor's degree in English from the University of North Carolina­
Greensboro. 
Shannon Franklin, of Belleville, admissions adviser, admissions off­
campus outreach. Frankin previously was a graduate assistant in the 
admissions office at Eastern Michigan University during the fall 2005 
semester. Since April 2005, she has been a resident adviser for 
Alternatives for Girls in Detroit. Franklin received her bachelor's degree in 
psychology from Eastern Michigan University. 
Others receiving appointments are: 
• William Fensch, of Grass Lake, appliance and refrigerator 
specialist, student affairs. 
• Jerald Bidlack, of Ypsilanti, foreperson, custodial services. 
• Nicole Dickens, of Detroit, customer service representative II, 
continuing education-Livonia. 
• Kenneth Johnston, of Rockwood, custodian, HDC support services­
housing. 
• Tammy Kurtz, of Monroe, secretary II, continuing education­
certification. 
• Frederick Lemble, of Ann Arbor, custodian, HDC support services-
housing. 
• Charisse Nilles, of Canton, secretary II, Center for Workforce 
Education . 
• Smitri Panjabi, of Ann Arbor, course information systems 
specialist, continuing education regional programming­
administration. 
• Nancy Schwartz, of Canton, secretary II, College of Education, 
Office of Academic Services . 
• Michael Turner, of Brighton, plumber/maintenance, student affa irs. 
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The Eastern Michigan University Board of Regents granted emeritus status 
to two former faculty members at its regular meeting Jan. 17. 
To be awarded emeritus status, faculty must have served EMU for at least 
15 years and be nominated for emeritus faculty status upon retirement. 
Faculty granted emeritus status are: 
Timothy Doyle, professor, School of Technology Studies, retired after 
nearly 20 years of service. Doyle, of Ypsilanti, has a master's degree in 
history from Eastern Michigan University and a bachelor's degree of history 
from the University of Detroit. 
Doyle became an instructor in the interdisciplinary technology department 
in August 1986, and was eventually named coordinator for the aviation 
management technology program. Under his leadership, the program 
grew, both in numbers and success. He continued in this role after the 
interdisciplinary technology department became part of the new School of 
Technology Studies in July 2004. Doyle's many contacts within the aviation 
industry have kept the program strong and its graduates have achieved 
high levels of professional and personal success. 
Sarah Moore, professor, School of Technology Studies, 
retired after 40 years of service. Moore, of Dearborn, 
has a master's degree and a bachelor's degree, both in 
home economics, and both from Ball State University. 
During her tenure, the apparel, textiles and 
merchandising (ATM) program grew into one of the 
fastest-growing programs. In 1995, Moore assumed the 
role of program coordinator and enrollment doubled. 
She played a major role in the updating and evolution 
of the fashion merchandising program into the ATM Sarah Moore 
program. The conversion to ATM included a shift in 
focus from fashion to textiles and computer-aided design for the apparel, 
automotive and furniture industries. Moore collaborated with her 
department head in submitting a proposal to the Research Excellence Fund 
that led to the establishment of the Textiles Research and Training 
Institute . 
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of political science 
dies 
By Ron Podell 
TeResa Green, associate professor of political science at Eastern Michigan 
University, died Dec. 22 at St. Joseph Mercy Hospital. She was 55.  
Green came to EMU in 1997 and began as an  instructor in the department 
of political science. As one of EMU's first joint departmental appointments, 
Green joined the faculty in political science and African American Studies in 
August 1998. She was granted tenure and was promoted to associate 
professor in 2003. She served as interim department head for African 
American Studies in 2003-2004 before returning full time to the political 
science department in January 2005. 
Green 
"Teri was one of my dearest friends and I miss her a 
great deal," said Rhonda Kinney Longworth, interim 
assistant vice president for academic affairs. "Dr. Green 
was one of the most generous people you would ever 
meet and she truly made a difference in people's lives. 
She was generous with her time, knowledge, energy 
and commitments; and always took the time to let 
people know that she was available and that she cared. 
She was an impassioned and committed educator and 
mentor to students. More than just about anything else, 
Teri loved to get to know and advise her students . "  
Ron Woods, interim head of the African American Studies department, 
agreed. He said Green, while comfortable in many venues and settings, 
was most at ease with and seemed most to enjoy her interactions with 
students. 
"This was true whether she was in the classroom, in a hallway or other 
public area, or in the lounge of a residential hall," Woods said .  "This may 
be her lasting legacy, that she was one who nurtured the mind and the 
spirit of the EMU student." 
During her time as department head, she enhanced advising services to 
students including a new peer advising program, fostered student group 
development and activism, led the department's program review efforts 
and sign ificantly increased the number of majors in the department. She 
was the recipient of numerous awards and recognitions for her teaching, 
research and service, including the Outstanding Faculty Award from the 
Holman Learning Center, Outstanding Professor from the African American 
Future Teachers Student Group and Outstanding Adviser in the College of 
Arts and Sciences from the CAS Advising Office. She was a widely­
respected expert speaker on issues of race, gender and politics. 
"When Teri Green came to Eastern Michigan as a member of the faculty, 
she was entering her second professional career," said Woods. "To her 
work as a university professor and administrator, she thus brought the 
organizational skills honed in the private sector, as well as a passion for 
intellectually nurturing all within her presence."  
Green received her doctorate in  political science from Wayne State 
University; her master's degree in public administration from Central 
Michigan Un iversity and her bachelor's degree in biology, also from Wayne 
State University. 
She was a member of the American Political Science Association and the 
Midwest Political Science Association. Green was a member of the Hartford 
Baptist Church. 
Green's interests included her devotion to her family, watching Chinese 
and Japanese films, collecting African American art, reading and gardening, 
Kinney Longworth said. 
Survivors include her husband, Paul Green, of Farmington Hi l ls; three 
daughters, Nicole Holzman, Terricka Bailey, and LaToya Robinson; two 
sisters, Daittra Lopez and Mary Carter; a brother, Damon Flowers; two 
grandchildren, five nieces and nephews, and one grand-nephew. 
Contributions in Green's memory may be made to the American Cancer 
Society. 
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Eastern Michigan University student-athletes had their best academic semester in school h istory this past fall. 
Their overall GPA of 3 .059 for fal l  2005 was the best ever for an entire semester. The cumulative GPA for al l  
student-athletes is 3.065. During fall  2005, 273 student-athletes (58 percent of all EMU student-athletes) earned a 
GPA of 3.0 or higher. Some other academic highlights for student-athletes from this past fall are: 
Total number of teams with 3.0 GPA 13 
Total number of teams that improved from fall 2004 14 
Highest male fall 2005 team GPA: baseball, 3.335 
Highest female fall  2005 team GPA: tennis, 3.684 
Total number of athletes with 4.0 GPA's in fal l :  22 
Team with most athletes with 4.0 GPA's in fall : 
football, 5 
Source: EMU Athletics Department 
........ -
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The following are news briefs about important activities and events happening 
at Eastern Michigan University. 
• EMU student raises nearly $15,000 for childcare scholarships: 
Edward Davis Jr . ,  raised $14,235 by selling green EMU ·wristbands for $2 
apiece. 
Funds raised over the last year will be used for childcare 
scholarships, which wi l l  be granted to EMU students who 
have their children enrolled at the Children's Institute, the 
University's early childhood development center. Davis made 
the announcement during the communications section of the 
Board of Regents meeting Jan. 17 .  
" I  think it's wonderful," said Chris Aris, director of the 
Children's Institute. "It's nice to see a student doing 
something to support another group of students . "  
The first scholarships will b e  awarded in fall 2006, Aris said. 
Davis 
Davis said he was inspired to promote a wristband campaign of his own after 
watching professional biker and seven-time Tour de France winner Lance 
Armstrong promote a yellow wristband campaign to fight testicular cancer. 
"I hope in doing this I have inspired others to help raise money to improve our 
University and build upon the many things that make it so wonderful," Davis 
said. 
• OfficeMax vendor show scheduled Jan. 25: The 2006 OfficeMax 
vendor show is scheduled Wednesday, Jan. 25, 9 - 1 1 : 30 a .m . ,  McKenny 
Union Ballroom. OfficeMax and the EMU Purchasing Department host this 
event jointly. There will be 25-30 vendors present to show the latest in 
the office product industry, as well as provide their expertise and some 
free samples. Please bring your old OfficeMax catalog to be recycled and 
receive your new 2006 catalog . Light refreshments will be served. For 
more information, call Rick Paffenroth, 487-1024. 
• EMU's Program in Clinical Research Administration hosts 
Distinguished Speaker Series: Eastern Michigan University's Program 
in Clinical Research Administration hosts its 2006 Distinguished Speaker 
Series, beginning next month. This year's topic is research integrity. 
Speakers and their topics are as follows: Marion Broome, dean of Indiana 
University's School of Nursing, presents "Scientific Misconduct: The Role 
of the Research Coordinator," Thursday, Feb. 2; David Wright, a 
professor at Michigan State University and consultant to the office of 
research integrity at the Department of Health and Human Services, 
presents, "The Office of Research Integrity, Its History, Major Cases and 
Current Issues," Monday, March 13; and Michael Hamrell, president of 
Moriah Consultants, presents, "Fraud and Misconduct in Clinical 
Research:  Sometimes the Emperor Really Has No Clothes," Thursday, 
April 6. All lectures are scheduled for 7 : 3 0  p . m .  at St. Joseph's Mercy 
Hospital's Education Center Auditorium, 4936 W. Clark Rd. The series is 
free and open to the public. For information, contact Stephen Sonstein at 
stephen .sonstein@emich.edu. 
• Banner Finance training: Budget software has been updated for the 
new Banner 7 interface. Budget classes are scheduled for the week of 
Jan.  23 and the week of Feb. 13 .  Get the latest information on managing 
your budget, or just come for a refresher. For questions, contact Drew 
Daniels, 487-431 7 .  View training calendar and sign up on line at 
http://bannertrain.emich .edu/layout/sch.php 
• Community-based participatory research training: The College of 
Health and Human Services will sponsor free training for community­
based participatory research Friday, Jan.  27, 1-4 p .m. ,  Room 300, Halle 
Library. Dr. Barbara Israel, professor of health behavior and health 
education at University of Michigan's School of Public Health; and 
community partners involved with the Detroit Community-Academic 
Urban Research Center, will serve as facilitators. To R.S.V.P. ,  contact 
Karen Busch, 487-0020, extension 2111 ;  or e-mail aavp fdc@emich.edu . 
• Town Hall meeting scheduled Jan. 27: A Town Hall meeting, to 
discuss a draft of the forthcoming Graduating Student Survey, is 
scheduled Friday, Jan.  27, 1-3 p .m. ,  Main Lounge, McKenny Union . This 
multi-page survey will be open to al l  graduating students. Its results will 
be used to determine students' satisfaction with their EMU experience, 
and to improve E MU's programs and services. Input is sought to ensure 
that the survey will be as effective as possible. All members of the EMU 
community are encouraged to attend. For information, call Sherie Bolick, 
Academic Programming, 487-4457. 
• EMU basketball hosts faculty 
and staff night: The Eastern 
Michigan University Athletic 
Department invites al l  faculty and 
staff to attend the Wednesday, Feb. 
1 men's basketball game for a 
special discount. For just $5 per 
ticket, one can bring family and 
friends to the Convocation Center to 
watch the Eagles take on rival 
Central Michiga n .  At halftime, there 
will be a 'Shootout' competition 
between different departments on 
campus, sponsored by the game 
sponsor, The Kru m m  Agency, 
providers of MEEMIC Insurance. The 
winning department will receive 
access to a Convocation Center 
suite for a later home basketba ll 
game. If you would like to enter 
your department into the shootout 
competition,  call Scott Schultz, in 
the athletic department, at 487-
1050. To purchase tickets, call 487-
2282. 
• Faculty and Tutor Appreciation 
HOOPS ACTION: EMU faculty 
and staff can enjoy men's 
basketball action Feb. 1 for only 
$5. The Eagles take on in-state 
rival Central Michigan 
University. 
Day nominations sought: Holman Learning Center is now accepting 
nominations for their 2005-06 Faculty and Tutor Appreciation Day 
program, scheduled April 3. This program will recognize and reward 
faculty, lecturers, HLC tutors and Supplemental Instruction leaders who 
have demonstrated outstanding teaching and learning strategies both in  
and out of the classroom. The deadline for a l l  nomirrntions is Friday, 
March 17, at 5 p . m .  To learn more about the Faculty and Tutor 
Appreciation Day and how to nominate someone for this award, visit 
www.tlc.emich.edu. For general questions about this program, call 487-
2133. 
• Nutrition and health tips offered: Ask the nutrition experts on 
campus! The Office of Nutrition Services, located in 108 Roosevelt Hal l ,  
offers a variety of programs including body fat analysis, nutrient analysis, 
healthy eating, weight management counseling and much more. Trained 
professionals, including a registered dietitian and student dietitians, are 
available to answer questions. Price rates are nominal, and include huge 
student savings! For details, calf 487-657 or e-mail 
chhs_nutrition@emich .eduHofman 
ERN MICH I GAN UNIVERS fTY 
Jan . 24, 2006 issue 
George Liepa 
Professor of Nutrition 
School of 
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I came to Eastern Michigan in 1995 because I wanted to get some experience in University administration. I 
served as the department head for the former department of Human, Environmental and Consumer Resources 
(HECR) for the past nine years. 
I like working at EMU because I enjoy the interaction with students. I have found that, in general, they teach me 
as much as I teach them. My graduate students often find new articles in the scientific literature that I was 
unaware of and these articles then lead me into new fields of research. The undergraduate students come in with 
a different perspective. They often want to discuss daily problems related to nutrition and health. Their questions 
are often related to real problems that have developed for themselves or their parents, siblings, children or 
boyfriends and girlfriends. Many of them ask for advice on weight-related issues. I try to keep the classroom 
climate open so people can feel comfortable when they share ideas with fellow students. 
I also lecture to high school students every semester. I started lecturing to high school nutrition classes 10 years 
ago and I still enjoy discussing issues like "nutrition and cancer" with the juniors and seniors. 
Another thing I love about Eastern is my McKenny Union "early morning cup of coffee." At the union, I meet al l  
kinds of interesting people who have interests that are different than my own. In the classroom, I stick to the topic 
of nutrition as much as possible, whereas, in the union, other faculty members will stop and talk about topics that 
are as broad as "Un iversity research" or "accreditation." Sometimes, I even get to discuss things like "science and 
religion." In general, I guess I just like the great people and the good coffee. 
The last item that inspires me at EMU is my research. I have always had a passion for research and am currently 
trying to secure funding to study health problems in law enforcement officers and firefighters. Both of these 
professions have higher rates of heart disease. I believe this pattern is tied to shift work, stress and fatty foods. I 
would like to do some research that can turn this problem around. 
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